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Building and Grounds
Custodial
Maintenance

Bus Drivers
Administrative Team
D’Lee Bammer
Teachers



O Great Purge of 2022
5 Large Dumpsters
One Big Yard Sale
Permission to Purge




O Building Projects
O Construction Areas In
Buildings

O Safety and Security 3
O Timelines ,/////
‘

UNDER CONSTRUCTION
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Return to Normal

Doors Locked when Students
Inside Classroom

Never Leave a Door Wedged
Open

Stay Vigilant

John Ayars-New School Safety
Specialist







Tipton Community School @

Corporation (TCSC) students

will meet or exceed the state average
on the Scholastic Aptitude Test
((SAT) 5 Point Increase from 2022).



45% of TCSC students in grades 3-8

will be At or Above Proficiency in ELA
on the 2023 ILEARN (an increase of

5% from 2022)




43% of TCSC students in grades 3-8
will be At or Above Proficiency In
Math on the 2023 ILEARN (an
Increase of 5% from 2022)



95% of TCSC students in grade 3 will
Pass the IREAD by the end of
summer school (an increase of 10%
from the initial testing in 2022)



By August 2023, building projects 2022A
(Outdoor Facilities), 2022B (TES Interior),
and 2022C (THS Interior) will be 90%
Complete and Scope for 2023 (TMS Interior)
and 2024 (THS Interior Phase 2) will be 75%
planned.



By June 2023, TCSC work to provide
better customer service as measured
by the IDOE Family Friendly Schools
Survey.



Two Big ldeas and
One Focus






ublic Education

ALL Students Can Learn
leachers Are Life Chan
An Obligation to Make
the Next Generation Be
han the Last.

oing Good Work
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WHAT The Golden Circle

Every organisation on the planet
knows WHAT they do. The
products they sell or the services.

HOW

Some organisations know HOW
they do it. These are the things
that make them special or set
them apart from the competition.

WHY

Very few organisations know WHY they
do what they do. WHY is not about
making money. That's a result. WHY is a
purpose, cause or belief. It's the very
reason your organisation exists.




Professor John Hattie is a researcher in
education. His research interests include
performance indicators, models of
measurement and evaluation of teaching and
learning. John Hattie became known to a
wider public with his two books Visible
Learning and Visible Learning for teachers.


http://geni.us/VisibleLearning
http://geni.us/VisibleLearning
http://geni.us/VLforTeachers
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What Works A in Raising Student Achievement?
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Visible Learning means an enhanced
role for teachers as they become
evaluators of their own teaching.
According to John Hattie Visible
Learning and Teaching occurs when
teachers see learning through the eyes
of students and help them become their
own teachers.



John Hattie identified the following qualities for teachers
to have, which impact student learning the most
(ordered here from 1 to 6 in order of importance):

1.
2.

SRR OIS =00

Are passionate about helping their students learn
Monitor their impact on students’ learning, and adjust
their approaches accordingly

Are clear about what they want their students to learn
Forge strong relationships with their students

Adopt evidence-based teaching strategies (see below)
Actively seek to improve their own teaching
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https://youtu.be/AjPau5QYtYs




